ZANESVILLE CITY SCHOOLS
BOARD OF EDUCATION
SPECIAL REGULAR MEETING
July 26, 2011

Mr. Eppley called the meeting to order @ 5:30 p.m. Those answering roll call: Mr. Bunting, Mr.
Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Swope. Also present were Mr. Martin and Mrs. Carter.

#11-194 APPROVAL OF BOARD MINUTES

Mr. Swope moved and Mrs. Stewart seconded that the Board of Education approves the minutes of
the Zanesville Board of Education Regular Meeting on June 21, 2011 and the Special Meeting on
July 8, 2011.

Those voting aye: Mr. Bunting, Mr. Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Swope. President
declared motion carried.

#11-195 REPORT OF THE TREASURER
Mrs. Hoffer moved and Mr. Bunting seconded to approve the following recommendations:

June Financial Reports

Approve the following financial reports:
Financial report by fund
Expenditure report
Investment report

Reconciliations
Approve the following reconciliations for June:
General and Payroll

Change Funds

Approve the following change funds for the 2011-12 school year:
ZHS (Athletic Business Manager) $3,000 (for athletic functions, sales, dances, etc)
Concession $2,500 (change for concessions)
Lunchroom (Vicki Wheeler) $ 300 (change for lunch time)

The Treasurer will be responsibility for these funds and return of same.

Petty Cash Funds

Approve the following petty cash funds for the 2011-12 school year:
ZHS (Athletic Business Manager) $5,000 (to pay officials, ticket takers, police, etc.)
Zanesville Middle School $1,200 (to pay officials, ticket takers, police, etc.)
Adm. Center (Vicki Wheeler) $ 200 (for bus drivers” meals)

OSBA Workers’ Compensation Group Rating Program

Whereas, Section 4123.29 ORC mandated the Bureau of Workers’ Compensation create a
workers’ compensation group rating plan which would allow like employers to group together
to achieve a potentially lower premium rate than they may otherwise be able to acquire as
individual employers;

Whereas, the Ohio School Boards Association has retained CompManagement, Inc. as the
servicing agent to perform administrative, actuarial, cost control, claims, safety consulting
services for program participates;
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OSBA Workers’ Compensation Group Rating Program-continued

Therefore, be it resolved that the Zanesville City School District Board of Education hereby
agrees to the requirements set forth in the membership application and makes application to
participate in the 2012 OSBA Risk Management and Workers Compensation Group Rating
Program and directs the Treasurer to pay the enroliment fee of $9,430. The estimated savings is
$27,342.

Property, Liability & Fleet Insurance

Approve property, liability & fleet insurance with the Ohio Casualty Insurance Company
through the Young Insurance Agency effective July 1, 2011 through June 30, 2012 at an annual
rate of $92,260.

Those voting aye: Mr. Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Swope, Mr. Bunting(abstained
on Workers Compensation portion). President declared motion carried.

#11-196 EMPLOYMENT - CERTIFICATED

Mr. Bunting moved and Mr. Eppley seconded to approve the following certificated personnel
for the 2011-2012 school year pending appropriate certification requirements and background
checks.

James Matthew Heagen — Social Studies Teacher at Zanesville High School

Experience: 0 College: Capital University (BA)
Effective Date: 8/23/11 Amount: $30,754

Clay B. Lawyer — 5" Grade Teacher at Zane Grey Elementary

Experience: 0 College: University of Akron (BA+139)
Effective Date: 8/23/11 Amount: $31,554

Those voting Mrs. Hoffer, Mrs. Stewart, Mr. Swope, Mr. Bunting, Mr. Eppley. President declared
motion carried.

#11-197 RESIGNATION — CLASSIFIED

Mrs. Stewart moved and Mrs. Hoffer seconded to approve the resignation date of Linda Sowers,
Librarian at National Road Elementary to reflect an effective date of July 1, 2011, in place of
August 1, 2011.

Those voting aye: Mrs. Stewart, Mr. Swope, Mr. Bunting, Mr. Eppley, Mrs. Hoffer. President
declared motion carried.

#11-198 REDUCTION IN FORCE
Mrs. Stewart moved and Mr. Swope seconded to approve the following personnel for
reduction in force for the 2011-2012 school year due to insufficient funds:
Name Position Building
Donnie Mayle Custodian Rufus Putnam Community School
Those voting aye: Mr. Swope, Mr. Bunting, Mr. Eppley, Mrs. Hoffer, Mrs. Stewart. President
declared motion carried.
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#11-199 SALARY SCHEDULES, SALARY NOTICES/CONTRACTS
CLASSIFIED AND CERTIFICATED
Mrs. Stewart moved and Mr. Bunting seconded to approve the following Salary
Schedules/Notices/Contracts for the 2011-2012 school year..

Certificated Administrators Salary Schedules
Approve the following certificated administrative salary schedules and fringe benefits for the
2011-2012 school year

Assistant
Class I:  Superintendent
Grade Grade Grade Grade Grade Grade Grade Grade Grade Grade
1 2 3 4 5 6 7 8 9 10
ADS IA 337 341 347 354 364 371 379 385 394 400
ADS IE 323 330 339 347 354 363 369 377 383 386

Class Il1:  High School Principal
Grade Grade Grade Grade Grade Grade Grade Grade Grade Grade

1 2 3 4 5 6 7 8 9 10
ADSIIA 300 309 316 324 330 337 343 350 356 364
ADSIIE 293 300 309 314 323 328 336 342 348 354
Class
Ii: Middle School Principal, Director of Student Services, Director of Human Resources, Director
of Instructional Services, Director of Title I, Director of Technology & Information Management
Grade Grade Grade Grade Grade Grade Grade Grade Grade Grade
1 2 3 4 5 6 7 8 9 10
ADSIIIA 286 295 298 308 315 323 328 336 341 348
ADSIIIE 281 287 294 301 310 315 321 327 334 339
Class
1V: Elementary Principal, Athletic Director, Supervisor for Special Education, Assistant High School
Principal, Director of Even Start/Title | Parent Coordinator, and Secondary Curriculum Director
Grade Grade Grade Grade Grade Grade Grade Grade Grade Grade
1 2 3 4 5 6 7 8 9 10
ADSIVA 279 285 293 299 311 313 323 329 332 338
ADSIVE 272 279 286 293 299 306 312 317 323 329
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Class V: Assistant Middle School Principal, Coordinator for Public Relations/VVolunteer Srvs & Psychologist
Grade Grade Grade Grade Grade Grade Grade Grade Grade Grade
1 2 3 4 5 6 7 8 9 10
ADSVA 262 270 276 282 287 292 297 305 311 317
ADSVE 255 262 268 275 281 286 292 297 303 310

Administrative Fringe Benefit Schedule - Certificated
The following benefits will be available to certified administrative personnel:
. All Personnel

A. Sick Leave: Administrators will accumulate one and a quarter (1 1/4) days each month
with a maximum of 272 days.

B. Personal Leave: Administrators will receive three (3) days of personal leave at the start
of each contract year. Unused personal days will be converted to sick leave at the
conclusion of the year until the maximum accumulation of sick leave days is met.

C. Health Insurance: Administrators will have the current health plan as offered to the
employees of the Zanesville City Schools. Administrators will pay for their share of a
family plan or a single plan.

D. Dental Insurance: Administrators will have a dental plan totally paid for by the Board.

E. Vision Insurance: Administrators will be offered the current vision plan as offered to
the employees and the Board will totally pay for this plan.

F. Life Insurance: Administrators will receive a $20,000 life insurance policy totally paid
for by the Board.

G. Retirement: Administrators will have their retirement “annuitized” as established by
the School Employees’ Retirement System.

H. Severance: Administrators retiring from Zanesville City Schools will receive severance
pay equal to one-fourth (1/4) of that administrator’s accumulated sick leave, not to
exceed sixty-eight (68) days. Payment will be made in January of the year following the
administrator’s retirement.

l. Severance Bonus: Administrators with thirty (30) years or more of STRS retirement
shall be eligible for a one-time $12,000 severance bonus. Retirement under this plan
must be completed no later than August 1 following the school year in which each
individual administrator first becomes eligible. The Superintendent shall receive written
notification from any administrator wishing to participate in the plan by February 1 of
that year. Failure of that administrator to retire during the first year of eligibility will
result in the total forfeiture of all rights to the one-time severance bonus.
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260 Day Employees

A Holidays: The following eleven (11) holidays will be provided: New Year’s Day,
Martin Luther King Day, Presidents’ Day, Good Friday, Memorial Day, Independence
Day, Labor Day, Veterans’ Day, Thanksgiving Day and the Friday after, and Christmas
Day.

B. Vacation: Administrators will be eligible for twenty (20) days. These days are to be
used each year.

C. Retirement: Assistant Superintendent, Title I Director, Curriculum Director, Special
Education Director, Human Resources Director, Building Principals, Assistant
Principals, and Athletic Director will be granted a “pick-up” on “pick-up” of retirement
benefit as established by the State Teachers’ Retirement System (prior to August 2005).

Benefits are subject to change at the sole discretion of the Board of Education.

Classified Administrators Salary Schedules
Approve the following certificated administrative salary schedules and fringe benefits for the
2011-2012 school year

Class I:

CLS |

Class IlI:

CLSI1

ltems:

Coordinator of Operations/Pupil Services, Construction Liaison for Building Program/Food
Service
Supervisor/Transportation Supervisor, and Building & Grounds Coordinator

Grade Grade Grade Grade Grade Grade Grade Grade Grade Grade
1 2 3 4 5 6 7 8 9 10

178 183 187 192 196 199 203 207 211 215
Custodial Supervisor, Assistant Technology Coordinator, and Assistant Treasurer

Grade Grade Grade Grade Grade Grade Grade Grade Grade Grade
1 2 3 4 5 6 7 8 9 10

148 151 156 160 163 166 170 173 177 182

1. Administrators will receive a premium for non-use or limitation of use of sick leave and
personal leave as follows:
Total Days Used Premiums
0 $300
1 $150
2. The salary schedule will be revisited each year to ensure that the salary schedule stays
competitive.
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3. Administrators possessing an earned doctorate will be awarded an annual stipend of $500.00.
4, The placement of administrators on the salary schedule or administrators exempted from
the salary schedule will be based on the recommendation of the Superintendent.
5. The placement of new hires on the salary schedule will be based on the recommendation of

the Superintendent

Administrative Fringe Benefit Schedule - Classified
The following benefits will be available to certified administrative personnel:

All Personnel

A Sick Leave: Administrators will accumulate one and a quarter (1 1/4) days each month
with a maximum of 272 days.

B. Personal Leave: Administrators will receive three (3) days of personal leave at the start
of each contract year. Unused personal days will be converted to sick leave at the
conclusion of the year until the maximum accumulation of sick leave days is met.

C. Health Insurance: Administrators will have the current health plan as offered to the
employees of the Zanesville City Schools. Administrators will pay for their share of a
family plan or a single plan.

D. Dental Insurance: Administrators will have a dental plan totally paid for by the Board.

E. Vision Insurance: Administrators will be offered the current vision plan as offered to
the employees and the Board will totally pay for this plan.

F. Life Insurance: Administrators will receive a $20,000 life insurance policy totally paid
for by the Board.

G. Retirement: Administrators will have their retirement “annuitized” as established by
the School Employees’ Retirement System.

H. Severance: Administrators retiring from Zanesville City Schools will receive severance
pay equal to one-fourth (1/4) of that administrator’s accumulated sick leave, not to
exceed sixty-eight (68) days. Payment will be made in January of the year following the
administrator’s retirement.

260 Day Employees

A. Holidays: The following eleven (11) holidays will be provided: New Year’s Day,
Martin Luther King Day, Presidents’ Day, Good Friday, Memorial Day, Independence
Day, Labor Day, Veterans’ Day, Thanksgiving Day and the Friday after, and Christmas
Day.

B. Vacation: Administrators will be eligible for twenty (20) days. These days are to be
used each year.

Benefits are subject to change at the sole discretion of the Board of Education.
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Certificated Administrative Salary Notices/Contracts
Approve the following certificated administrative salaries based on the administrative salary
schedules approved for certificated administrators.

Last First Base
Name Name Department Salary Class Grade Days
Archer Chuck Research Psychologist 63,354.00 | ADSVA | Exempt 202
ADS IV
Aronhalt | D. Scott Athletic Director 73,675.00 A Exempt 212
ADS IV
Bell David Assistant Principal 58,752.00 E Grade 6 192
Cottrill Kacey Principal 80,000.00 | ADSIIIA | Exempt 222
Dougherty | M. Beth Dean of Students 57,801.00 | ADSVE | Exempt 192
Denton Ronald Elementary Principal 75,035.00 | ADSIITA | Exempt 222
ADS IV
Foreman | Steven Elementary Principal 75,103.00 A Exempt 222
Green Donald EMIS Coordinator 50,469.00 | ADSIIIA | Exempt 160
ADS IV
Jordan Michelle Elementary Principal 66,832.00 E Exempt 222
Loader Susan Dean of Students 66,679.00 | ADSVE | Exempt 202
Martin Flora Director of Student Services/Special Ed. | 77,480.00 | ADSIIIA | Grade 3 260
ADS IV
McKee James 21st Century Coordinator 35.63/ hr. A Grade 2 | 2000 hrs
ADS IV
Moore Jeffrey Middle School Principal 75,036.00 A Grade 10 222
Phillips Linda Director of Instructional Services 77,480.00 | ADSIIIA | Grade 3 260
Reese Anthony Director Title I/Special Programs 76,681.00 | ADSIITA | Exempt 260
Seekatz | Linda School Psychologist 55,752.00 | ADSV A | Grade 3 202
Seekatz Nate Dean of Students 49,345.00 | ADSVE | Exempt 192
ADS IV
Seevers | Patricia Special Education Supervisor 70,720.00 E Grade 1 260
Stallard Mark Assistant Principal 64,034.00 | ADSVA | Grade 10 202
Ulbrich Mark High School Principal 91,238.00 | ADSIIA | Exempt 260
Even Start Director/Zanesville
Community High School
Wilson L. James | Principal/Superintendent 83,980.00 | ADSIIIA | Grade 6 260
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Classified Administrative Salary Notices
Approve the following classified administrative salaries based on the administrative salary
schedules approved for classified administrators.

Last First Base

Name Name Department Salary Class Grade Days
Appleman | Kevin Coordinator of Operations/Pupil Services | $54,860.00 | CLSI| 9 260
Cook Roger | Security $24,360.00 NA Exempt 192
Hittle Matthew | Building Facilities Manager $52,000.00 NA Exempt 260

Transportation Supervisor/Assistant

Karling Bryan Tech Coordinator $48,761.00 | CLSII Exempt 260
Rudloff James | Special Events/Web Page Coordinator $41,006.00 NA Exempt 260
Wheeler | Vicki Food Services Supervisor $38,500.00 NA Exempt 260
Winsley | Becky | Assistant Treasurer $47,320.00 | CLSII 10 260

**Salaries in bold include additional pre-existing supplementals
Classified Contracts

CLASSIFIED CONTRACTS:

SECRETARIAL STAFF - Effective August 1, 2011
EXEC SECRETARY (12M0O/260 DAY S=2080 HRS) LIBRARY TECH (9M0/192 DAY S=1344 HRS)

Anita Nessline 18.85 Hr Diana Martin 14.66
April Mumaw 14.50
Nancy Williams 14.71
FISCAL ASSOCIATE (12MO/260 DAY S=2080 HRS) Benita Winland 14.50

Kathryn Buchanan 17.48 Hr
Deborah Mason 17.48 Hr
VISION/HEARING(9MO/190DAY S=1235 HRYS)
Cheryl Martin 14.33
SECRETARIAL
CLASS Il (12MO/260 DAYS=2080 HRS)
Darlene Baker 1532 Hr G.F. AIDES (9MO/190 DAYS=1235 HRS)
Jacque Kyes 15.11 Hr Lou Ann Baker 14.69
Margret Lee 15.11 Hr Donna Davy 14.64
Catherine Speer 15.32 Hr Gail Detty 14.85
Nancy Waters 13.62 Hr Mary Sue Fenton 14.64
* Deborah Hale 1457
* Renee Helser 14.85
CLASS 111 (12M0/260 DAY S=2080 HRS) Joyce Horton 14.48
Nancy J Chappelear 1471 Hr *  Dixie Jerles 14.64
J LouAnn Maxwell 1456 Hr * Kathy Joseph 14.64
Lori Luallen 14.41
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CLASS 11 (10.5M0/222 DAY S=1776 HRS) *  Margaret Miller 14.64
Lisa Arter 1456 Hr * Charleita Watts 14.64
Cynthia Huffman 1445 Hr * Jennifer Woodburn 14.64
Brenda Zienta 14.75

CLASS 111 (10M0O/212 DAY S=1696 HRS)

Carol Cramer
Kathi Fulks

14.45
14.76

CLASS IV (10.5M0/222 DAY S=1776 HRS)

Connie Strickler 14.35
CLASS IV (10MO/212 DAY S=1696 HRS)
Johanna Riley 13.28
Almeda Tabler 14.35
CLASS IV (10MO/212 DAY S=1590 HRS)
Linda Ely 14.35
Judith Higgins 14.15
Brenda Maniaci 14.15
CLASS IV (9.5M0/202 DAY S=1616 HRS)
Cynthia Kokensparger 14.30
L Diane Shepfer 14.30
IDEA VI-B-(516)

AIDES (9MO/190 DAY S=1235 HRS)

Jodi Cooper 14.49
Cindy Derwacter 14.64
Christine Evans 14.64
Deanna Evans 14.48
Teresa Halley 14.64
Sara Hecker 14.48
Kathy Foster 14.80
Gary McKee 14.80
Karen Murray 14.48
Kay Nichols 16.63
Linda Perone 14.64
Rebecca Teagarden 14.80
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LATCHKEY-(013)

Deborah Grubb (7.5hrs/202days) 20.59

Mary Kay Kohler 14.48
PAROCHIAL

CLASS IV (9MO/320 HOURS)

Suzanne Lynn 13.80
TITLE 1-(572)

SECRETARY-DIRECTOR/VOL COORDINATOR

(11MO/232 DAYS=1856 HRS)
Lisa Cronin 17.26

AIDES (9MO/190 DAYS=1235 HRS)

Floreece Atkins 14.48
Janie Lewis 14.48
Sheri Whiteman 14.64

Z'VILLE PRESCHOOL
CLASS IV (10M0O/212 DAYS=1696 HRS)
Marsha Hutchinson (20% T1) 13.91
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AIDE (9MO/190 DAYS=1235 HRS)
Sharry Pickrell 14.48 Hr
IDEA VI-B-(516)
BUS AIDES (9M0O/190 DAYS=570 HRS)
Toni James 13.50 Hr ZCHS
Gary McKee (requisition) 14.80 Hr Shelly Humphrey 13.37 Hr
Rebecca Teagarden (requisition) 14.80 Hr
Z'VILLE PRESCHOOL

BUS AIDE (9M0/190 DAYS=570 HRS) AIDE (9MO/190 DAYS=1235 HRS)
Patricia Kirkbride 13.59 Hr * Jason Stevens 1457 Hr

FOOD SERVICE - Effective August 24, 2011

HEAD COOKS - 111

Z,H.S. 10% Starla Shreve 16.25
ZM.S. 8.5% Sandra McBride 16.03
John Mclintire 9.5% Deborah Davis 15.94
National Road 8.0% Linda Shinn 15.95
Zane Grey 9.5% Vickie Ritchie 16.17
ZPS./ZCHS 55% Melanie Bleakney  15.52

ZHS

Carol Bollinger I 7Hrs 1441
Marilyn Cornett I 7Hrs 14.62
Katrina Landerman 1l 7 Hrs 14.57

Debra Blanton 1 3 Hrs 14.11
Glenda Bryan (Job 2) I 3 Hrs 13.61
Marcia Chema 1 3Hrs 14.31
Rebecca Gregg I 3 Hrs 14.19

Z.M.S.

Pamela Bice 1 7 Hrs 14.41

Dawn Dalzell I 7Hrs 14.41

Kelly Kapust ] 3 Hrs 13.99

Mary (Kandi) Roush 11 3 Hrs 13.75
Christina Wisecarver I 3 Hrs 13.68

John Mclntire

Donna Beaschler | 7 Hrs 14.41
Ann M Burkhart I 7 Hrs 14.62
Robbi Cramer I 3 Hrs 13.87

National Road
Elizabeth Gearhart

Roxanne Baker (Job2)

Cynthia Donnelly (Job2)

Toni James
Christine Marple

Zane Grey
Kimberly Abel
Teresa Burkett

Jane Ford
Teresa Lichtner
Cindy McPeek
Patricia Osborne
Kimberly Parrish

Z.P.S./ZCHS
Patricia Kirkbride

Il 7 Hrs

Il 3 Hrs
Il 3 Hrs
Il 3Hrs
Il 3 Hrs

Il 7 Hrs
Il 7Hrs 14.41

3 Hrs
3 Hrs
3 Hrs
3 Hrs
3 Hrs

3 Hrs
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FOOD SERVICE - Effective August 24, 2011-continued:
John Mclintire

Jodi Head ] 3Hrs 13.75
Becky McGee ] 3 Hrs 13.61
Janice Moody ] 3Hrs 14.11
Patty West I 3 Hrs 14.19

MAINTENANCE STAFF - Effective August 1, 2011
260 Days — 8 Hrs/Day = 2080 Hrs

MAINTENANCE | - HEAD MEN

David Carter 6%  16.83 Hr 25.25 (O.T)
David Hamilton 3%  14.94 Hr 22.41 (O.T)
William Higgins 5%  16.67 Hr 25.01 (O.T)
Ernest Hollingshead 10% 17.41 Hr 26.12 (O.T)
Ronald Melvin Jr 4%  16.46 Hr 24.69 (O.T)

Brian Palmer 5%  16.44 Hr 24.66 (O.T)

Roger Seevers 6%  16.60 Hr 24.90 (O.T)

MAINTENANCE | MAINTENANCE 11

Michael Abele 15.88 Hr. 23.82(0.T) Stanley Ford (HM) 6% 16.83 Hr. 25.25(0.T)

David Armstrong 14.78 Hr 22.17(0.T) Charles Hodge Jr. 15.93 Hr. 23.90(0.T)

Alan Atkinson 15.55 Hr. 23.33(0.T) Marion Krause Jr. 15.88 Hr. 23.82(0.T)

Leverett Bleakney 15.83 Hr 23.75(0.7) Terry Spinks 15.71 Hr. 23.57(0.T)

Robert Dillon 15.66 Hr 23.49(0.T)

Robert Harris 14.60 Hr 21.90(0.T)

Dale Harry 15.83 Hr 23.75(0.T) MAINTENANCE |11

Virgil Johnson 14.65 Hr 21.98(0.7) Russell Bowers 16.46 Hr. 24.69(0.T)
Louis Joseph 15.66 Hr. 23.49(0.T)

Robert Montgomery  15.88 Hr. 23.82(0.7)

Patrick Norris 15.66 Hr. 23.49(0.T)

Glen Roberts 15.83 Hr. 23.75(0.7)

Michael Stitt 14.65 Hr. 21.98(0.T) MAINTENANCE V

Mendy Stotts 15.66 Hr. 23.49(0.7) Daniel Wilcox 16.58 Hr. 24.87(0.T.)
Jeffrey Vinsel (C-11) 15.93 Hr. 23.90(0.T)

Rick Wears 15.66 Hr. 23.49(0.7)

Jackie Wilson 14.65 Hr. 21.98(0.T)
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Roxanne Baker
Carolyn Baldwin
Joseph Boeshart
Phyllis Bohn
Susan Border
Glenda Bryan
Cynthia Donnelly
Melanie Foraker
Jane Ford

BUS DRIVERS - Effective August 25, 2011
190 Days — 5 Hrs/Day — 950 Hrs

1552 Hr.  23.28(0.T)
1547 Hr.  23.21(0.T)
1509 Hr.  22.64(0.T)
1531 Hr.  22.97(0.T)
1531 Hr.  22.97(0.T)
1547 Hr.  23.21(0.T)
1552 Hr.  23.28(0.T)
1462 Hr.  21.93(0.T)
1501 Hr.  22.52(0.T)

Cary Grandstaff
Kelly Jarvis
Teresa Lichtner
Donald Mayle
Lisa Mayle

Mary McGee
Beth Ponsler
Steve Shackelford
Cynthia Stiers
Janet Uphold

15.31 Hr.
14.94 Hr.
14.56 Hr.
15.31 Hr.
14.62 Hr.
15.52 Hr.
14.62 Hr
14.94 Hr.
15.52 Hr.
15.47 Hr.

BUS DRIVERS RECEIVES $0.25 AN HOUR EXTRA FOR SATURDAY WORK

Fleet Manager (12 months 0 8 hours/day) — Effective August 1, 2011

Jeffrey Hall

15.31 Hr.

22.97(0.T)

22.97(0.T)
22.41(0.T)
21.84(0.T)
22.97(0.T)
21.93(0.T)
23.28(0.T)
21.93(0.T)
22.41(0.T)
23.28(0.T)
23.21(0.T)

Those voting aye: Mr. Bunting, Mr. Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Swope. President declared motion

carried.

#11-200

WORK SCHEDULES

Mr. Eppley moved and Mr. Swope seconded the approval of the various work schedules for
classified employees for the 2011-2012 school year. See attachments!

SECRETARY -12- MONTHS

CONTRACT: August 1, 2011 through July 31, 2012

The following holidays are computed in the work schedule:

Labor Day
Veterans' Day
Thanksgiving
Christmas

New Year's

Martin Luther King
Presidents' Day

September 5, 2011
November 11, 2011

November 24, 25, 2011

December 26, 2011
January 2, 2012
January 16, 2012
February 20, 2012

Good Friday April 6, 2016

Memorial Day May 28, 2012

Independence Day July 4, 2012

Month Working Days Holidays Total

August 2011 23 0 23
September 2011 21 1 22
October 2011 21 0 21
November 2011 19 3 22
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Month Working Days Holidays Total
December 2011 21 1 22
January 2012 20 2 22
February 2012 20 1 21
March 2012 22 0 22
April 2012 19 1 20
May 2012 22 1 23
June 2012 21 0 21
July 2012 20 1 21
TOTAL 249 11 260
No Work - No Pay Days: April 9, 2012 and July 5, 2012
Salaries for the above position are computed on an 8 hour day (2080 hours).
To compute the full contract, multiply the total number of hours (including holidays)
by the hourly rate for the applicable position and step on the salary schedule.
In addition to legal holidays, vacation for the full year is provided in accordance
with the schedule below:
VACATION SCHEDULE

Upon Date of Hire Accrual of .833 days per month

After completing five (5) years Accrual of 1.25 days per month

After completing ten (10) years Accrual of 1.667 days per month

Vacation balances shall be allowed to accrue up to one (1) year's allocation.

SECRETARY - 11 MONTHS
First Day of Contract: July 27, 2011

The following holidays are computed in the work schedule:

Labor Day September 5, 2011
Veterans’ Day November 11, 2011
Thanksgiving November 24.25, 2011
Christmas December 26, 2011
New Year’s Day January 2, 2012
Martin Luther King January 16, 2012
Presidents’ Day February 20, 2012
Good Friday April 6, 2012
Memorial Day May 28, 2012
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Month Working Days Holidays Total
July 2011 3 0 3
August 2011 23 0 23
September 2011 21 1 22
October 2011 21 0 21
November 2011 19 3 22
December 2011 15 1 16
January 2012 20 2 22
February 2012 20 1 21
March 2012 22 0 22
April 2012 15 1 16
May 2012 22 1 23
June 2012 21 0 21
July 2012 0 0 0
TOTAL 222 10 232

Salaries for the above positions are computed on an 8 hour day (1856 hours).

To compute the full contract, multiply the total number of hours (including holidays)
by the hourly rate for the applicable position and step on the salary schedule.

SECRETARY - 10 1/2 MONTHS

First Day of Contract: August 3, 2011

The following holidays are computed in the work schedule:

Labor Day
Veterans' Day

Thanksgiving
Christmas
New Year's

Martin Luther King

Presidents' Day
Good Friday
Memorial Day

September 5, 2011

November 11, 2011
November 24, 25,
2011

December 26, 2011
January 2, 2012
January 16, 2012
February 20, 2012
April 6, 2012

May 28, 2012
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Month Working Days Holidays Total
July 2011 0 0 0
August 2011 21 0 21
September 2011 21 1 22
October 2011 21 0 21
November 2011 19 3 22
December 2011 15 1 16
January 2012 20 2 22
February 2012 20 1 21
March 2012 22 0 22
April 2012 15 1 16
May 2012 22 1 23
June 2012 16 0 16
July 2012 0 0 0
TOTAL 212 10 222

Salaries for the above positions are computed on an 8 hour day (1776

hours).

To compute the full contract, multiply the total number of hours (including holidays)
by the hourly rate for the applicable position and step on the salary

schedule.

First Day of Contract: August 10, 2011

The following holidays are computed in the work

schedule:

SECRETARY - 10 MONTHS

Labor Day
Veterans' Day
Thanksgiving
Christmas
New Year's

Martin Luther King

Presidents' Day
Good Friday
Memorial Day

September 5, 2011
November 11, 2011
November 24-25,2011
December 26, 2011
January 2, 2012
January 16, 2012
February 20, 2012
April 6, 2012

May 28, 2012
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Month Working Days Holidays Total
August 2011 21 0 21
September 2011 21 1 22
October 2011 21 0 21
November 2011 19 3 22
December 2011 15 1 16
January 2012 20 2 22
February 2012 20 1 21
March 2012 22 0 22
April 2012 15 1 16
May 2012 22 1 23
June 2012 11 0 16
July 2012 0 0 0
TOTAL 212 10 222

To compute the full contract, multiply the total number of hours (including holidays)
by the hourly rate for the applicable position and step on the salary
schedule.

Salaries for the above positions are computed on: 8 hour day (1696 hours) 7.5 hour day (1590 hours)
7 hour day (1484 hours)

SECRETARY -9 MONTHS
LIBRARY TECHNICIAN

First Day of Contract: August 24, 2011

The following holidays are computed in the work schedule:

Labor Day September 5, 2011
Veterans' Day November 11, 2011
Thanksgiving November 24, 25, 2011
Christmas December 26, 2011
New Year's January 2, 2012

Martin Luther King January 16, 2012
Presidents' Day February 20, 2012
Good Friday April 6, 2012
Memorial Day May 28, 2012
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Month Working Days Holidays Total

August 2011 6 0 6
September 2011 21 1 22
October 2011 21 0 21
November 2011 19 3 22
December 2011 15 1 16
January 2012 20 2 22
February 2012 20 1 21
March 2012 22 0 22
April 2012 15 1 16
May 2012 22 1 23
June 2012 1 0 1
TOTAL 182 10 192
Salaries for the above positions are computed on: 8 hour day (1536 hours).

7 hour day (1344 hours)

5 hour day (950 hours)

4 hour day (768 hours)

To compute the full contract, multiply the total number of hours (including holidays) by the hourly

rate for the applicable position and step on the salary schedule.

SECRETARY -9 1/2 MONTHS
First Day of Contract: August 17, 2011

The following holidays are computed in the work schedule:

Labor Day
Veterans' Day
Thanksgiving
Christmas
New Year's

Martin Luther King

Presidents' Day
Good Friday
Memorial Day

September 5, 2011
November 11, 2011
November 24, 25, 2011
December 26, 2011
January 2, 2012
January 16, 2012
February 20, 2012
April 6, 2012

May 28, 2012
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Month Working Days Holidays Total
August 2011 11 0 11
September 2011 21 1 22
October 2011 21 0 21
November 2011 19 3 22
December 2011 15 1 16
January 2012 20 2 22
February 2012 20 1 21
March 2012 22 0 22
April 2012 15 1 16
May 2012 22 1 23
June 2012 6 0 6
July 2012 0 0 0
TOTAL 192 10 202
Salaries for the above positions are computed on: 8 hour day (1616 hours).

7.5 hour day (1515 hours)

7 hour day (1414 hours)

To compute the full contract, multiply the total number of hours (including holidays) by the hourly
rate for the applicable position and step on the salary schedule.

CUSTODIAL - ENGINEERS - MAINTENANCE

CONTRACT: August 1, 2011 through July 31, 2012
The following holidays are computed in the work schedule:

Labor Day September 5, 2011 Martin Luther King January 16, 2012
Veterans' Day November 11, 2011 Presidents' Day February 20, 2012
Thanksgiving November 24, 25, 2011 Good Friday April 6, 2012
Christmas December 26, 2011 Memorial Day May 28, 2012
Independence
New Year's Day January 2, 2012 Day July 4, 2012
Month Working Days Holidays Total

August 2011 23 0 23

September 2011 21 1 22

October 2011 21 0 21

November 2011 19 3 22

December 2011 21 1 22

January 2012 20 2 22
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Month Working Days Holidays Total
February 2012 20 1 21
March 2012 22 0 22
April 2012 19 1 20
May 2012 22 1 23
June 2012 21 0 21
July 2012 20 1 21
TOTAL 249 11 260

No Work- - No Pay Days - April 9, 2012 and July 5, 2012

Salaries for the above position are computed on an 8 hour day (2080

hours).

To compute the full contract, multiply the total number of hours (including holidays)
by the hourly rate for the applicable position and step on the salary

schedule.

In addition to legal holidays, vacation for the full year is provided in accordance with

the schedule
below:

Upon Date of Hire

VACATION SCHEDULES

After completing five (5) years

After completing ten (10) years

Accrual of .833 days per month
Accrual of 1.25 days per month
Accrual of 1.667 days per month

Vacation balances shall be allowed to accrue up to one (1) year's allocation.

AIDES

VISION/HEARING TECHNICIANS
INTERVENTION ROOM MONITOR
First Day of Contract: August 25, 2011

The following holidays are computed in the work schedule:

Labor Day
Veterans' Day
Thanksgiving
Christmas

New Year's

Martin Luther King
Presidents' Day
Good Friday
Memorial Day

September 5, 2011
November 11, 2011
November 24, 25, 2011
December 26, 2011
January 2, 2012
January 16, 2012
February 20, 2012
April 6, 2012

May 28, 2012
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Month Working Days Holidays Total

August 2011 5 0 5
September 2011 21 1 22
October 2011 21 0 21
November 2011 19 3 22
December 2011 15 1 16
January 2012 20 2 22
February 2012 20 1 21
March 2012 22 0 22
April 2012 15 1 16
May 2012 22 1 23
June 2012 0 0 0
TOTAL 180 10 190
Salaries for the above positions are computed on: 8 hour day (1520 hours).

7.5 hour day ( 1425 hours)

7 hour day (1330 hours)

6.5 hour day (1235 hours)

5 hour day (950 hours)

4 hour day (760 hours)

3.5 hour day (665 hours)

3 hour day (570 hours)

To compute the full contract, multiply the total number of hours

(including holidays)by the hourly rate for the applicable position and step on the

Salary schedule.

HIGH SCHOOL LUNCHROOM (2 HRS & 3 HRYS)
MIDDLE SCHOOL LUNCHROOM (2 HRS & 3 HRS)
ELEMENTARY SCHOOL LUNCHROOM (2 HRS & 3 HRYS)
First Day of Contract: August 25, 2011
The following holidays are computed in the work schedule:

Labor Day
Veterans' Day
Thanksgiving
Christmas
New Year's

Martin Luther King

Presidents' Day
Good Friday
Memorial Day

September 5, 2011
November 11, 2011
November 24, 25, 2011
December 26, 2011
January 2, 2012
January 16, 2012
February 20, 2012
April 6, 2012

May 28, 2012
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Month Working Days Holidays Total
August 2011 5 0 5
September
2011 21 1 22
October 2011 21 0 21
November
2011 19 3 22
December
2011 15 1 16
January 2012 20 22
February
2012 20 1 21
March 2012 22 0 22
April 2012 15 1 16
May 2012 22 1 23
June 2012 0 0 0
TOTAL 180 10 190
Salaries for the above positions are computed on: 2 hour day (380 hours).
3 hour day (570 hours)

To compute the full contract, multiply the total number of hours (including holidays)

by the hourly rate for the applicable position and step on the salary schedule.

LUNCHROOM

COOKS AND COURIER (5 HRS AND 7 HRS)

First Day of Contract: August 24, 2011

The following holidays are computed in the work schedule:

Labor Day
Veterans' Day
Thanksgiving
Christmas
New Year's

Martin Luther King

Presidents' Day
Good Friday
Memorial Day

September 5, 2011
November 11, 2011
November 24, 25, 2011
December 26, 2011
January 2, 2012
January 16, 2012
February 20, 2012
April 6, 2012

May 28, 2012
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Month Working Days Holidays Total
August 2011 6 0 6
September
2011 21 22
October 2011 21 0 21
November
2011 19 3 22
December
2011 15 1 16
January 2012 20 2 22
February
2012 20 1 21
March 2012 22 0 22
April 2012 15 1 16
May 2012 22 1 23
June 2012 0 0 0
TOTAL 181 10 191

Salaries for the above positions are computed on: 7 hour day (1337 hours).
5 hour day (955 hours)

Work one day before the first day of school.

To compute the full contract, multiply the total number of hours (including holidays) by the hourly
rate for the applicable position and step on the salary schedule.

BUS DRIVERS

First Day of Contract: August 25, 2011

The following holidays are computed in the work schedule:

Labor Day September 5, 2011
Veterans' Day November 11, 2011
Thanksgiving November 24, 25, 2011
Christmas December 26, 2011
New Year's January 2, 2012

Martin Luther King January 16, 2012
Presidents' Day February 20, 2012
Good Friday April 6, 2012
Memorial Day May 28, 2012
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Month Working Days Holidays Total
August 2011 5 0 5
September
2011 21 1 22
October 2011 21 21
November
2011 19 3 22
December
2011 15 1 16
January 2012 20 2 22
February
2012 20 1 21
March 2012 22 0 22
April 2012 15 1 16
May 2012 22 1 23
June 2012 0 0 0
TOTAL 180 10 190
Salaries for the above positions are computed on a 5 hour day (950 hours).
To compute the full contract, multiply the total number of hours (including holidays)
by the hourly rate for the applicable position and step on the salary schedule.
ADMINISTRATIVE
DAYS IN CONTRACT
2011-2012

TWELVE MONTH (12) CERTIFIED CLASSIFIED
(August 1, 2011, through July 31,
2012)

August through December

2011 110 110

January through July 2012 150 150

260 260

ELEVEN MONTH (11) CERTIFIED CLASSIFIED
(July 27, 2011 through June 29, 2012)

July 27, 2011 through August 20 20
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23,2011
August 24, 2011 through June
1, 2012 182 192
June 4, 2011 through June
29, 2012 20 20
222 232
TEN % MONTH (10 %) CERTIFIED CLASSIFIED
(August 3, 2011 through June 22,
2012)
August 3, 2011 through
August 23, 2011 15 15
August 24, 2011 through June
1, 2012 182 192
June 4, 2012 through June
22,2012 15 15
212 222
TEN MONTH (10) CERTIFIED CLASSIFIED
(August 10, 2011 through June 15,
2012)
August 10, 2011 through
August 23, 2011 10 10
August 24, 2011 through June
1, 2012 182 192
June 4, 2012 through June
15, 2012 10 10
202 212
NINE %2 MONTH (9 %) CERTIFIED CLASSIFIED
(August 17, 2011 through June 8,
2012)
August 17, 2011 through
August 23, 2011 5 5
August 24, 2011 through June
1, 2012 182 192
June 4, 2012 through June
8, 2012 5 5
192 202

Those voting aye; Mr. Eppley, Mrs. Hoffer, Mrs.

declared motion carried.

Stewart, Mr. Swope, Mr. Bunting. President
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#11-201 CORE TEACHER LEADERS

Mr. Swope moved and Mrs. Stewart seconded to accept the resignation of Hillary Starner, Core
Leader Teacher for Zanesville Middle School, effective the 2011-2012 school year. Reason for
resignation is building transfer.

Approve Steve Morrison and Karen Brock as a CORE Teacher Leaders for the 2011-2012
school year. The CORE Teacher Leader project will be funded through Federal Programs,
professional development funding, at the rate of $4,000 plus fringes.

Those voting aye: Mrs. Hoffer, Mrs. Stewart, Mr. Swope, Mr. Bunting, Mr. Eppley. President
declared motion carried.

#11-202 AGREEMENT WITH SOUTHEAST OHIO REHABILITATION
SERVICES, LLC.

Mr. Bunting moved and Mr. Eppley seconded the approval to enter into an agreement with
Southeast Ohio Rehabilitation Services, LLC and the Zanesville City Schools for the period of
the 2011-2012 school year, for the purpose of providing occupational therapy services to the
students of Zanesville City Schools. The rates are unchanged from previous year.

Those voting aye: Mrs. Stewart, Mr. Swope, Mr. Bunting, Mr. Eppley, Mrs. Hoffer. President
declared motion carried.

#11-203 TRANSITION AGREEMENT BETWEEN MUSKINGUM COUNTY
HEAD START AND ZANESVILLE CITY SCHOOLS:

Mrs. Hoffer moved and Mr. Swope seconded to approve the Agreement of Collaboration
between Muskingum County Head Start and the Zanesville City School District, to assure the
following objectives are achieved: 1) to ensure children eligible to be enrolled are referred to the
school system and Head Start; 2) to familiarize and build an understanding between Head Start
and public schools of the guidelines and requirements that the public schools and Head Start
must follow; 3) to familiarize families of children leaving Head Start with the public school; 4)
to share expertise and training between school staff and Head Start staff which may beneficial in
assisting persons who are working with young children; 5) to assist in the provision of the
smooth transition of children and families leaving Head Start and entering the school district;
and, 6) to evaluate the Transition Agreement periodically and coordinate efforts through annual
meetings.

Those voting aye: Mr. Swope, Mr. Bunting, Mr. Eppley, Mrs. Hoffer, Mrs. Stewart. President
declared motion carried.

#11-204 RESOLUTION ADOPTING A CALAMITY DAY ALTERNATIVE
MAKE-UP PLAN (PENDING FORMAL APPROVAL WITH ZEA)

Mrs. Stewart moved and Mrs. Hoffer seconded to approve the following resolution:
WHEREAS, the Zanesville Board of Education desires that students have learning opportunities
even when schools are closed for any of the reasons specified in section 3317.01 of the Ohio
Revised Code and in excess of the number of days authorized in section 3313.48; and
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WHEREAS, section 3313.88 authorizes a board of education to file an annual plan with the
Ohio Department of Education by August 1 of each year to provide online learning
opportunities for students in lieu of attendance on such excess days;

NOW THEREFORE BE IT, AND IT IS, HEREBY RESOLVED that the Zanesville Board of
Education hereby approves the following plan and authorizes its filing with the Ohio
Department of Education.

Those voting aye: Mr. Bunting, Mrs. Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Swope. President
declared motion carried.

#11-205 MEMORANDUM OF UNDERSTANDING BETWEEN MUSKINGUM
COUNTY EMERGENCY MANAGEMENT AGENCY AND ZANESVILLE CITY
SCHOOLS

Mr. Swope moved and Mr. Eppley seconded to approve the Memorandum of Understanding
between the Muskingum County Emergency Management Agency and the Zanesville City
Schools to establish an agreement for the use of the following school buildings in the event of a
Pandemic Health Event, Man-Made or Natural Disaster Event.

Name of Building Address
Zanesville High School 1701 Blue Ave. Zanesville, OH 43701
John Mclntire Elementary 1275 Roosevelt Ave. Zanesville, OH 43701
National Road Elementary 3505 East Pike Zanesville, OH 43701
Zane Grey Elementary 711 Fess Street Zanesville, OH 43701

Those voting aye: Mr. Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Swope, Mr. Bunting. President
declared motion carried.

#11-206 AGREEMENT WITH LICKING REHABILITATION SERVICES,
INCORPORATED, (D.B.A.: REHAB ASSOCIATES — NEWARK)

Mr. Swope moved and Mr. Bunting seconded the approval to enter into an agreement with
Licking Rehabilitation Services and the Zanesville City Schools for the period of the 2011-2012
school year, for the purpose of providing physical therapy services to the students of Zanesville
City Schools, at a rate of pay of $60.00 per hour for physical therapist services and $55.00 per
hour for physical therapist assistant services.

Those voting aye: Mrs. Hoffer, Mrs. Stewart, Mr. Swope, Mr. Bunting, Mr. Eppley. President
declared motion carried.

#11-207 AGREEMENT BETWEEN MUSKINGUM COUNTY BOARD OF DD,
MVESC AND LOCAL SCHOOL DISTRICTS FOR PRESCHOOL SERVICES AT THE
EARLY CHILDHOOD AND FAMILY CENTER

Mr. Eppley moved and Mrs. Hoffer seconded to approve an agreement between the Muskingum
county Board of Developmental Disabilities and the following: East Muskingum Local, Franklin
Local, Tri-Valley Local, West Muskingum Local, Zanesville City Board of Education and the
Muskingum Valley Educational Service Center to extend a collaborative plan for support,
instructional and supervisory services to Preschool children who are enrolled in the Preschool
Special Education component at the Early Childhood and Family Center.
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Those voting aye: Mrs. Stewart, Mr. Swope, Mr. Bunting, Mr. Eppley, Mrs. Hoffer. President
declared motion carried.

#11-208 POLICY ADOPTION
Mr. Swope moved and Mrs. Stewart seconded to approve Board Policy 5460 Graduation
Requirements REVISION to include:

Students who have participated in interscholastic athletics, marching band, or
cheerleading for at least two (2) full seasons as defined in the Zanesville High
School Handbook, while enrolled in grades 9 through 12, and as documented by the
(athletic director, and guidance counselor) may be excused from the high school
physical education requirement. Students electing such an excuse shall complete
one-half (1/2) unit of at least 60 hours of instruction in another course of study
which is designated by the Board as meeting the high school curriculum
requirements.

Those voting aye: Mr. Swope, Mr. Bunting, Mr. Eppley, Mrs. Hoffer, Mrs. Stewart. President
declared motion carried.

#11-209 RECALL FROM REDUCTION IN FORCE

Mr. Bunting moved and Mr. Eppley seconded to approve the following certificated personnel
for the 2011-2012 school year pending appropriate certification requirements and background
checks. This individual is being recalled from reduction in force.

Jason Smith Language Arts at Zanesville Middle School
Experience: 1 College: Muskingum College (MA)
Effective:  8/23/11 Amount: $35,368.00

Those voting aye: Mr. Bunting, Mr. Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Swope. President
declared motion carried.

#11-210 SUMMER CUSTODIAL

Mr. Eppley moved and Mr. Bunting seconded to approve Cory Swope as summer custodian, as
and when needed, for the summer of 2011, pending background check. Rate of pay will be
$8.00 per hour.

Those voting aye: Mr. Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Bunting. Mr. Swope abstained.
President declared motion carried.

#11-211 CHANGE TO NON-RENEWAL OF CONTRACT

Mrs. Stewart moved and Mr. Swope seconded to change Sharee Wollard from non-renewal of
contract for the 2011-2012 school year to reflect retirement, effective September 1, 2011.
Those voting aye: Mrs. Hoffer, Mrs. Stewart, Mr. Swope, Mr. Bunting, Mr. Eppley. President
declared motion carried.
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#11-212 EMPLOYMENT - TECHNOLOGY INTERN

Mr. Eppley moved and Mrs. Stewart seconded to approve Tod Womack as a technology intern,
as and when needed, pending appropriate certification and background checks for the 2011-
2012 school year.

Those voting aye: Mrs. Stewart, Mr. Swope, Mr. Bunting, Mr. Eppley, Mrs. Hoffer. President
declared motion carried.

#11-213 SHOT/DISCUS FIELD

Mr. Eppley moved and Mr. Swope seconded the approval for Muskingum River Construction
Company to build the shot put throwing field located at Zanesville High School. Cost of
installation is $10,888.00.

Those voting aye: Mr. Swope, Mr. Bunting, Mr. Eppley, Mrs. Hoffer, Mrs. Stewart. President
declared motion carried.

#11-214 AGREEMENT BETWEEN MUSKINGUM COUNTY BOARD OF DD,
MVESC AND LOCAL SCHOOL DISTRICT FOR PRESCHOOL SERVICES AT THE
EARLY CHILDHOOD AND FAMILY CENTER

Mr. Eppley moved and Mr. Swope seconded to approve an agreement between the Muskingum
county Board of Developmental Disabilities and the following: Maysville Local and Morgan
Local (pertaining only to services indicated), East Muskingum Local, Franklin Local, Tri-Valley
Local, West Muskingum Local, Zanesville City Board of Education and the Muskingum Valley
Educational Service Center to extend a collaborative plan for support, instructional and
supervisory services to Preschool children who are enrolled in the Preschool Special Education
component at the Early Childhood and Family Center.
Those voting aye: Mr. Bunting, Mr. Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Swope. President
declared motion carried.

#11-215 SUPPLEMENTAL CONTRACTS
Mr. Eppley moved and Mr. Swope seconded to approve the following supplemental contracts
for the 2011-2012 school year.

Iz Last Name Sport Position VEEIR Class | Stipend

Name Exp
David Balo Baseball Varsity Coach 9 VI $3,383
Adam Dollings Baseball Junior Varsity Coach 3 VIII $1,845
Doug Zorne Baseball Varsity Assistant Coach 1 VIlI $1,538
Scott Aronhalt Basketball - Boys | Fall Fitness (1/2) 20 X $538
Scott Aronhalt Basketball - Boys | Summer Fitness 21 X $1,076
Scott Aronhalt Basketball - Boys | Varsity Head 21 I $5,843
Vincent | McCallister | Basketball - Boys | Reserve Head 3 VI $3,075
Tedd Murphy Basketball - Boys | 8th/ ZMS White 10 VIl $2,153
Nate Seekatz Basketball - Boys | Fall Fitness (1/2) 13 X $538
Nate Seekatz Basketball - Boys | Varsity Assistant 8 VI $3,383
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First Last Name Sport Position Years Class | Stipend

Name Exp
John Wheeler Basketball - Boys | 7th/ZMS Blue 2 VI $1,845
Ryan Bailey Basketball - Girls | Assistant Varsity Coach 1 VI $2,768
Pete Hamilton Basketball - Girls | Varsity Assistant 0 VI $2,768
Dolores | McFarland | Basketball - Girls | 8th / ZMS 6 VIII $2,153
Steve Morrison Basketball - Girls | 7th/ ZMS 2 VIII $1,845
Stephanie | Jones Cheerleading Reserve Advisor 10 VIl $2,768
Stephanie | Jones Cheerleading Varsity Advisor 10 VI $3,383
Danelle Keck Cheerleading 9th Grade Advisor 2 VIl $2,460
Joelle Roberts Cheerleading Zanesville Middle School 1 Vil $2,153
Herbert Fitzer Cross Country Varsity Head 13 Vil $2,768
Tom Evans Football Freshman Head Coach 14 VIl $2,069
Chad Grandstaff | Football August Practice 11 IX $1,538
Chad Grandstaff | Football Defense Coordinator 11 X $1,076
Chad Grandstaff | Football Offense Coordinator 11 X $1,076
Chad Grandstaff | Football Summer Fitness (1/2) 9 X $538
Chad Grandstaff | Football Varsity Head 10 1 $5,843
Chad Grandstaff | Football Winter Fitness (1/3) 9 X $359
Chad Jackson Football August Practice 6 IX $1,538
Chad Jackson Football Varsity Assistant 6 VI $3,383
Chad Jackson Football Winter Fitness (1/3) 3 X $308
John Lucas Football August Practice 27 IX $1,538
John Lucas Football Varsity Assistant 28 Vi $3,383
John Lucas Football Winter Fitness (1/3) 28 X $359
Pete Mathews Football August Practice 5 IX $1,538
Pete Mathews Football Varsity Assistant 4 VI $3,383
Trevor Myers Football 7th Roosevelt / Football 9 VIII $2,153
Jason Smith Football 8th Roosevelt / Football 2 VIII $1,845
James Spraggins | Football 8th / Grover Cleveland 3 VIII $1,845
Mark Stallard Football August Practice 7 IX $1,538
Mark Stallard Football Varsity Assistant 9 Vi $3,383
Jeff Tysinger Football August Practice 16 IX $1,538
Jeff Tysinger Football Summer Fitness (1/2) 12 X $538
Jeff Tysinger Football Varsity Assistant 18 Vi $3,383
Jeffrey Wheeler Jr. | Football August Practice 2 IX $1,230
Jeffrey Wheeler Jr. | Football Freshman Assistant 2 VIlI $1,845
Ben Harlan Golf Varsity Head 1 VI $2,153
Scott Aronhalt Other Basketball/Oth Equip Mgr. 6 I $5,843
Valencia | Clark Other Faculty Manager 12 i $5,228
Beryl Dennis Other Activity Mgr / ZMS 11 IX $1,538
Vincent McCallister | Other Assistant Athletic Trainer 3 1] $4,921
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First Last Name Sport Position Years Class | Stipend

Name Exp
Doug Smith Other Athletic Trainer 25 I $5,843
Jeff Stitt Other MS Athletic Coordinator 3 - $2,562
Steve Randles Soccer - Boys Varsity Head 4 VIiI $2,768
John Wheeler Soccer - Boys Reserve Head 4 IX $1,538
Steve Ashby Soccer - Girls Reserve Head 6 IX $1,538
Todd Riley Soccer - Girls Varsity Head 5 Vil $2,768
David Stephenson | Tennis - Boys Varsity Head 17 Wil $2,768
Valencia | Clark Tennis - Girls Varsity Head 14 VIl $2,768
Shelly Dunmeyer | Volleyball 7th/ZMS 0 IX $1,076
Laura Tompkins | Volleyball 8th/ZMS 7 IX $1,538
Jeffrey Lawless Wrestling Varsity Coach 1 v $3,998
Patrick Lawson Wrestling Reserve Head Coach 1 VIl $2,153

Those voting aye: Mr. Eppley, Mrs. Hoffer,(abstained on Stephanie Jones), Mrs. Stewart, Mr.
Swope, Mr. Bunting. President declared motion carried.

#11-216

EXECUTIVE SESSION

Mr. Swope moved and Mrs. Hoffer seconded to go into executive session;
WHEREAS board of education and other governmental bodies are required by statue “to take
official action and to conduct all deliberations upon official business only in open  meetings,
unless the subject matter is specifically exempted by law”;

WHEREAS “the minutes need only reflect the general subject matter of discussions in executive

session”, and

WHEREAS the members of a public body may hold an executive session only at a regular or
special meeting for the sole purpose of consideration of any of the matters set forth below.

NOW THEREFORE BE IT RESOLVED under the provisions of ORC 121.22 the board hereby
enters executive session for the reason(s) herein stated:

X Personnel matters

X __to consider the promotion or compensation of public employee(s) or officials

Time entered executive session: 6:20 p.m.

Time returned to public session: 8:55p.m.
Those voting aye: Mr. Bunting, Mr. Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Swope. President

declared motion carried.
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#11-217 MEETING ADJOURNMENT
Mr. Swope moved and Mr. Bunting seconded that the Zanesville City Schools Board of
Education meeting is adjourned @8:55 p.m.

Those voting aye: Mr. Eppley, Mrs. Hoffer, Mrs. Stewart, Mr. Swope, Mr. Bunting. President
declared motion carried.

President Treasurer
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